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This agreement is made pursuant to Article XIV of the Civil Service La~ of the State of
New York a~1dentered into as of the first day of June, 1999 between the Village of
Palmyra, New York~hereinafter referred to as the EMPLOYER, and The Civil Service
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, Wayne County Local
XSLJ.Palmyra Village Police Unit, hereinafter referred to as the UNION.
ARTICLE I
RECOGNITION
The Employer hereby recognizes the Union as the sole and exclusive bargaining agent
the employees, of he Village police Department, filling the positions of Police Officer
and Police Sergeant only.
ARTICLE II
AGREEMENT
Section 1
The Employer and the Union acknowledge that during the negotiations which resulted_in
this agreement, each had the right and opportunity to make proposals with respect to any
subject or rnatter not removed by law from the area of collective negotiations.
Section 2
This document constitutes the entire agreen1ent between the parties and no verbal
statement or other agreement in whatever form, except an amendment to this agreell1ent
in written form and annexed hereto and specifically designated as an amendment to this
agreement, shall supersede or vary any of the provisions herein contained.
S.ection J
'Any prior commitn1ent or agreement between the Village and the Union or any individual
employee covered by this agreement is hereby superseded.
ARTICLE III
SAVINGS CLAUSE
Section 1
If any article or part thereof of this agreement or any addition thereto, should be decided
as in violation of any Federal, State or Local Law~or if adherence to or enforcen1ent of
any al1icle or pa11thereof should be restrained by a court of law, the ren1aining articles of
this agreement or any addition thereto, shall not be affected.
')
Section 2
If a determination or decision is made as per Section I of this article, the original parties,!~
to this agreement shall reconvene ill1mediately for purposes of negotiating a replace'll1ent
for sllch article or part thereof.
Section .3
It is agreed by and between the parties that any provision of this agreement requiring
legislation to permit its implementation by law or by providing the additional funds
therefore, shall not become effective until an appropriate legislative body has given
approval.
ARTICLE IV
BAN ON STRIKES
It is recognized that the need for continued and uninteITUptedoperation of the Village's
departn1ents and agencies is of parall10unt importance to the citizens of the community
and that there should be no interference with such operation.
The Union affirn1s not to assert the right to strike against the En1ployer, to assist or
participate in any such strike.
~.~
ARTICLE V
NON-DISCRIMINA TION
The Employer and the Union realize they have a responsibility to promote and provide
equid opP0l1unities for employment, and as such it shall be the positive and continuing
policy of the Employer and the Union to assure an equal opportunity in emplO)'ll1ent
regardless of race, color, religion, sex or national origin.
ARTICLE VI
ACCESS
A duly authorized representative of the Union, designated in writing~ shall be admitted to
the premi,ses for the purpose of assisting in the adjustment of grievances and for
investigation of cOlllplaints that the contract is being breached. Such visits shall not
unreasonably interfere with, hamper or obstruct normal operations. .
ARTICLE VII
MANAGEMENT RIGHTS
It is recognized that the 111anagementof the department, the control of its properties and
the maintenance of order and efficiency is solely a responsibility of the Village.
Accordingly, the Village retains the rights, including but not limited:
3
A)
C)
To select and direct the working forces, including the right to hire, suspend or
discharge for just cause, assign, promote or transfer, to detennine the amount of
ove11imeto be worked, to retieve employees from duty because of lack of work or
for other legitimate reasons;
.
B) Decide the number and locale of its facilities, stations, etc.;
Detenlline the work to be perfof111ed, l11aintenance and repair, amount of
supervision necessary, machinery and tool equipment, methods, schedules of
work, together with;
D) The selection, procureillent, designing, engineering and the control of equipment
and materials;
E) Purchase services of others, contract or otherwise (the Village agrees to negotiate
the impact of any proposed contracting of Union job titles with the Union prior to
entering into a contract); and
F) To make reasonable and binding rules; except as modified or abridged by this
agreement.
ARTICLE VIII
DUES CHECK-OFF AND UNION SECURITY
Section 1
The Employer shall make deductions of regular membership dues and Union sponsored
insurance's from the wages ofCSEA members. In addition, the Village agrees to make
deductions from the wages or salary of employee's of said bargaining unit who are not
members of CSEA, the amount equivalent to the dues levied' by CSEA and the tiscal or
disbursing officer shall rnake such deductions and transmit the sum so deducted to CSEA.
The fiscal officer making such deductions will transmit these amounts to CSEA
Headqua11ers, 143 Washington Avenue, Albany, New York 12210. This deduction will
be accompanied by a listing indicating the name and address of those eillployees who are
not members of CSEA. .
Section 2
The Union shall indemnify and save the Village harmless against any and all claims.
demands~ suits or other fonns of liability that may arise by reason of action taken or not
taken by the Union for the purpose of cOlllplying with any of the provisions of this
article.
4
Section 3
The Elnployer shall fun1ish the Union President, quarterly, with a complete list of n,a111eS,;!
hon1e addresses, work location and position titles of all elnployees in the bargaining unit
covered by this agreement.
Section 4.
The Employer agrees that there shall be no discrimination, interference, restraint or
coercion by the Employer, or any of its agents against any employee because of his or her
membership in the Union, or because of any lawful activity on behalf of the Union.
ARTICLE IX
SENIORITY
Section 1.
Seniority is defined to Inean the accumulated length of continuous service with the
Village, computed from the last date of hire. An elnployee's length of service shall not
be reduced by time lost due to authorized leave of absence for bonafide illness or injury
certified by a physician not in excess of one (1) year. Employees will continue to
accumulate seniority in the event of transfer or prOlnotion within the bargaining unit.
Seniority shall be lost and employment tem1inated if any of the following occur:
A) Discharge;
B) Resignation;
C) Failure to return ilnmediately upon expiration of authorized leave;
D) Absence for three (3) consecutive working days without leave or notice;
E) Engaging in any other en1ploYlnentduring a period of leave;
F) Absence for illness or injury for n10re than one (1) continuous year; or
G) Layoff for longer than twelve (12) consecutive months.
Section 2
All ell1pl.oyeesin the competitive class shall, for the purpose of layoff and recalL be
governed by the provisions of Section 80 of the Civil Service Law.
5
Section 3
if two (2) or more employees are hired or appointed on the same date, their rel'ative
seniority shall be cast by lot.
.
Section 4
Seniority shall be the detenllining factor in vacations, shift preference, personal days.
. holidays and days off.
Section 5
The Employer shall provide, within sixty (60) days from the execution of this agreement,
a seniority roster which, shall be posted on all bulletin boards for thirty (30) days.
All employees shall have this thirty (30) day period within which to appeal their proposed
seniority date of hire. Any date not appealed at the end of this thirty (30) day period shall
automaticall y become the employee's seniority date of hire.
ARTICLE X
PROBATIONARY EMPLOYEES
Section I
A probationary period shall not be deemed. to have commenced until such elllployee shall
have met all the New York State Civil Service requirements to be qualified by the Civil
Service Depa11ment for a probationary appointment to the subject position.
Police Officers shall be appointed provisional. Upon successful con1pletion of all
required schooling competitive class erriployees shall serve a probationary period of
twenty (20) weeks.
Police Officers on lateral transfers shall serve a probationary period per Civil Service
requirements.
Section 2
Upon completion of the probationary period, employees shall enjoy seniority status from
the date of first hire and provisional service shall count as time accrued for seniority and
leave benefits. The employee shall have no seniority rights during the pre-probationary
or probationary periods and during such tillleS his or her employment may be tenninated
at any time at the sole discretion of the Employer. Discharges during pre-probationary or
probationary periods shall not be subject to the grievances and arbitration procedure.
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ARTICLE XI
LAYOFF
.
"
In selecting c0111petitiveclass employees to be laid off froln work seniority shaH be the
deciding factor with the least senior person in that job title being laid off first. Recalls
shall be in the inverse order of layoff. '
,
ARTICLE XII
DISCIPLINE AND DISCHARGE
Section 1
It is agreed that nothing herein shall in any way prohibit the Village from discharging or
otherwise disciplining any Village employee, regardless of seniority, for reasonable
cause. Grounds for summary discharge shall include, but not be limited to substance
abuse, drinking or carrying intoxicating beverages on the job, fighting on the job,
dishonesty, careless use or abuse of Village property, insubordination, use or possession
of illegal drugs, negligence in the perfOlmance of duties or theft and use of Village
property for personal gain.
Section 2
Unjustified failure of an employee to return to work promptly upon the expiration of any
authorized leave may subject the employee to disciplinary action in accordance with
departmental regulations.
Section 3
In the event that a disch~rged employee feels that he has been unjustly dealt with, said
employee or the Union, with pennission of the en1ployee, shall have the right to file a
complaint, which must be in writing, with the Employer within eight (8) working days
.from the time of discharge. Said complaint will be treated as a grievance, subject to the
grievance and arbitration proceedings herein provided. If no cOlnplaint is filed within the
time period specified, then said discharge shall be deemed to be absolute.
The Village may establish a'nd enforce binding rules in connection with its operation and
the mainte:nance of discipline, provided such rules are not inconsistent with the
provisions; of the agreement.
7
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ARTICLE XIII
GRIEVANCE PROCEDURE
For purposes of this agreement, a grievance shall be defined as a dispute or controversy
arising out of the application or interpretation of this agreement and the Village, or from a
dispute between the Village and the Association, or as a dispute over disciplinary action.
Section 2
. Every effort shall be made to settle a grievance immediately and in the following manner:
STEP 1:
STEP 2:
The grievances shall be presented, in writing, by the aggrieved employee
to his immediate supervisor within ten (l 0) working days from the date the
employee had knowledge of the cause or OCCUITencegiving rise to the
grievance. The employee, with or without his steward, at the employee's
choice, and his immediate supervisor shall meet to discuss the grievance
within five (5) working days of its filing. I(the discussion of the
grievance with the immediate supervisor does not result in resolution of
the grievance, then:
The aggrieved elnployee shall submit his signed, written grievance to the
Village clerk within ten (10) working days of the date of discussion of the
grievance with the iminediate supervisor. Within ten (l0) working days of
receipt of the written grievance the Village Board shall convene a meeting
at which the aggrieved en1ployee, and/or his Union Representative, shall
present the grievance to the Board. If the grievance is not resolved as a
result of this meeting, then not later than five (5) working days following.
the meeting the Board will deliver its decision on the grievance, in writing.
to the aggrieved employee.
Section 3 - Arbitration
A)
B)
C)
If the grievance is not resolved after Step 2, it may be submitted to arbitration. A
matter may be refeITed to arbitration only by the Employer or Union.
A grievance must be subn1itted to arbitration by requesting, within fifteen (15)
working days froin the answer at Step 2, from the New York State Public
Employment Relations Board (PERB), a list of seven (7) arbitrators from which
the parties rnay select an arbitrator.
The arbitrator shall be lin1ited to the issues presented and shall have no power to
add to. subtract from, or modi fy any of-the ten11Sof this agreement or to establish
or change any wage rate created by this collective bargaining agreen1ent.
8
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D)
,
,
The decision of the arbitrator shall be final and binding upon the parties. The fees
and adl11inistrative charges for the arbitrator shall be boole equally by both
pm1ies,
E) No arbitrator shall decid~ two or more grievances involving different articles of
this agreement on the same hearing or series of hearings except by mutual
agreement between the parties.
Section 4
Vnle,ss extended by mutual agreelTIent in writing, the failure to observe the time limits
herein by the Union and/or aggrieved en1ployee shall constitute abandoOlnent of the
grievance and settlement on the bas'is of the last answer by the employer.
Section 5
Failure to give an answer within the specified time limits shall be deemed a denial of the
grievance as of the last day on which the answer could have been given.
Section 6 .
Each wri tten grievance shall set forth the specific article of this agreement, which is
alleged to have been violated.
ARTICLE XIV
VACA TIONS
Section 1
During the teml of this agreement, all employees covered by this agreement shall be
entitled to vacation leave with pay according to the following schedule:
Completion of Service Vacation Time
Less than one ( 1) year
One ( I) ye:ar
Five (5) years
Ten (10) years
Fi fteen ( 15) years
Twenty (20) years
None
Two (2) weeks
Three (3) weeks
Four (4) weeks
Five (5) weeks
Six (6) weeks
Section 2
Employee's ea111edvacation shall be credited yearly on the enlployee's anniversary date
(date of hire as per official employee roster). Vacations shall be scheduled by the
9
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respective depal1ment head, giving preference to el1'lployees' choice according to
seniority. as provided in Article 9, Section 4.
Section 3
All requests for tive (5) consecutive days vacation shall be submitted in writing on a
"Leave of Absence Application" (Village of Palmyra form) at least ten (10) working days
prior to the start of proposed vacation. For employees whose departlnent posts a 1110nthly
work schedule, request 111ustbe submitted ten (10) working days prior to the first day of
the month. An employee shall be entitled to a written response, within three (3) working
days, to his/her written request for the vacation.
Section 4
Vacation time must be used in the year that it is earned. If an employee is not able to
take his vacation during the year which it is earned because of denial during the last sixty
(60) days of his/her accrual year, then the employee will be allowed to carryover such
days that he/she was prevented from taking. The employee shall receive from the
department head a written notice that the employee is requested; to work instead of taking
such vacation tin1e and the reason why the employee is not able to take the time during
that portion of the year. Vacation days carried over must be used within six (6) months
from the start of he accrual year. Vacation time may be used in one (1) days segments.
Section 5
Any employee of the Village, covered by this agreeillent, who is entitled to vacation
leave at the till1e of retirement, shall receive pay for earned vacation which has not been
taken. In the event that an en1ployee is entitled to vacation leave on the date of the
employee' s death~ the employee's spouse or estate shall receive the ean1ed vacation.
ARTICLE XV
HOlDA YS
Section 1
The following holidays will be observed by all Village of Palmyra employees covered by
this contract:
1999-2000
1)
2)
3)
4)
5)
6)
7)
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve ( 1/2 day)
Christmas Day
Veterans Day
New Year's Eve (1/2 day)
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8)
9)
10)
II)
I)
2)
3)
4)
5)
6)
7)
8)
9)
10)
II)
Section 2:
New Year's Day
Good Friday
Memorial Day
1ndependence Day.
2000-2002
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christrnas Eve (1/2 day)
Christmas Dav
Veterans Day
New Year's Eve 0/2 day)
New Year's Day
Good Friday
M[emorialDay
l1l:dependen~eDay
Unless otherwise agre~din advancewith the bargaining unit, if any of the above holidays _
falls on Saturday, it shall be observed on the preceding Friday; if any of the above
holidays falls on a Sunday, it shall be observed on the following Monday.
Section 3 - Holidav Pay
A regulaJrfull-time employee, although not required to work, shall nevertheless receive
straight time wages based upon his/her regular rate of pay subject to the fu11her
provisions of this article, for each of the above holidays; provided that the ell1ployee shall
not be eligible for holiday pay if the employee is on unauthorized leave of absence
. iIl1l11ediately prior to or subsequent to a holiday. .
Section 4 - Scheduled Work Time
Employees scheduled to work on any of the holidays designated in Sections I and 2 shall
be entitled to choose~ on a quarterly basis (January I, April 1, July 1 and October 1). one
of the following options:
I)
2)
To be paid for hours worked at straight time rates and, in addition, to receive
holiday pay (8 hours straight tin1e); or
To be paid for hours worked at straight time rates and, in addition, to receive a
substi tute day off at a later date in the same fiscal year.
II
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Section 5 - Call In Work
Employees who are called in to work on any of the above holidays shall receiv'e their full
holiday pay. In addition, they shall be paid, at the rate of one and one half times hourly
rate (I Y2x hourly rate) for the hours actually worked. Additional til11eoff shall not be
granted.
Section 6 - Floatine Holidavs
Effective June 1, 1999, enlployees shall receive yearly five (5) floating holidays to be
taken at employees discretion with the prior approval of supervisor or department head.
ARTICLE XVI
PERSONAL LEAVE
After one (1) year of service computed on anniversary date from the last date of hire, full-
til11eemployees may be granted three (3) personal leave days during each subsequent
year of this agreernent. Approval of the department head must be obtained twenty-four
(24) hours in advance for personal leave. All requests will be submitted in writing on
"Leave of Absence Application" (Village of Palmyra form). Copies of approved form
are to be given to the Clerk and Treasurer. These days shall not be accumulated.
NOTE: See Article 19, Section 3 relating to personal leave credit relating to sick time.
ARTICLE XVII
FUNERAL LEAVE
A regular full-til11eemployee who is excused frol11work because of death in his
in1111ediatefamily, as defined below, shall be paid his regular rate of pay for the
scheduled working hours missed during the first seventy-two (72) hours following the
death, but all funeral leave benefits will terminate at the end of the day of the funeral.
'Not 1110rethan eight (8) hours per.day or twenty-four (24) hours for any period will be
paid under the provisions of this article. Time off with pay as provided in this article is
intended to be used for the purpose of handling necessary arrangements and attendance at
the funeral of the deceased member of the immediate family. Immediate fal11ilyis
defined to mean; parent, child, spouse, brother, sister, spouse's parent or grandparent.
Employees will be granted one (1) day off with pay to attend the funeral of an aunt,
uncle, brother or sister-in-law.
12
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ARTICLE XVIII
UNION BUSINESS LEAVE
Section 1
Meetings between representatives of the Village and of the Union for the negotiation of
tenllS of the agreement or the handling of grievances as prescribed herein should be
scheduled, wherever practicable, during non-working time, of all affected employees.
Section 2.
Leaves of absence with pay to attend and serve as delegates to conventions of the Union
may be granted in writing to not more than two (2) unit employees during a calendar
year, with the extent of leave lil11itedto six (6) days, contingent upon available
manpower. Application for leave shall be made in writing, not less than two (2) weeks in
advance. Additional leave for Union business shall be considered a leave of absence
without pay.
ARTICLE XIX
SICK LEAVE
Section I .."
After onl~(I) year of service computed on anniversary date from the last date of hire, full-
time, eligible employees as herein below defined shall be entitled to twelve (12) days of
sick leave pay annually. Employees l11ayaccumulate up to one hundred twenty (120)
days of sick leave. Employees may turn in sick leave days not used at the end of the year
in which they were given up to six (6) days maximum receiving one (1) full day's pay for
each sick day turned in. This will be done only at the anniversary date, as specified
above, when the next year's sick days are given and only for employees who will
continue: to have accrued a minimum of 24 days. Sick days already accumulated will not
'be included or affected. Such sick leave benefits shall be paid with respect to workdays
on the following basis:
A) J.nthe event of accident or illness, such sick leave benefits shall con1mence on the
first (151)workday absent. .
B) Sick leave benefits may not be convertible to extra til11eoff with pay.
C) Sick leave benefits shall be integrated with Worker's C0111pensation Benetits.
Under no circUlllstances will any cOl11bination of sick leave benefits with Welfare
or Worker's Con1pensation Benetits exceed an employee's regular. straight time
daily or weekly rate of pay. Sick leave deductions shall be prorated accordingly.
D) Sick leave shall be payable only with respect to a workday on which the employee
would otherwise have wo~ked, and shall in no event apply to an employee's
13
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scheduled day off, holiday, vacation, leave of absence, or to any day for which an
employee has received full pay from the Employer.
E) Sick leave shall be defined as leave for personal physical illness or injury to an
employee.
Section 2
An employee absent on sick leave shall notify his/her supervisor of such absence
regarding reason and duration on the first day of such absence and within one ( 1) hour
after the beginning of his/her workday. Notwithstanding an employee's responsibility to
provide notice of such absence, no en1ployee shall be denied use of sick leave credits
solely on the basis of not having spoken directly to his/her supervisor. If no expected
date of retunl is provided, the employee must call each day of such absence. Where the
work is such that a substitute may be required, the En1ployer may require earlier
notification, but not more than one (1) hour prior to the beginning of the employee's
workday.
Section 3
En1ployees shall receive four (4) hours personal leave time for each six month period in
which the eillployee does not call in sick. Six l110nthperiods to run from June I
SI to
Noven1ber 31 SI and December 1SI to May 31 st. Credit to be received on June 1
SI and
December 31 SI for prior six (6) month period.
ARTICLE XX
VERIFICATION OF SICK LEAVE
Section 1
An en1ployee who shall be absent on sick leave for three (3) or l110reconsecutive working
.days may be required to SUblllit acceptable medical evidence substantiating the illness.
Abuse of sick leave shall be cause for disciplinary action.
Section 2
The En1ployer may require an employee who has been absent because of personal illness,
as a condition of his/her return to duty to be examined, at the expense of the Employer.
by a physician designated by the El11ployer. Such exal11inationshall establish whether the
employee is capable of performing his/her normal duties and that his/her return will not
jeopardize the health of other employees.
14
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ARTICLE XXI
LEA VE OF ABSENCE
Any permanent en1ployee desiring leave of absence without pay fom1 his or her
employrnent shall request such leave in writing, stating the reason for the leave, and nUlst
receive permission, in writing, from the Village Board. The n1aximum leave of absence
shall be for one (1) year and may be extended for a like period by the Village Board.
During the period of absence, the employee shall not engage in gainful employn1ent. An
en1ployee who fails to comply with this provision shall be deemed to have.quit his/her
emplo)'1uent. Seniority shall be retained, but shall not accrue during such leave. Time on
leave shall not be counted in computing service for vacation purposes. The Village shall
have the right to require an employee returning from leave of absence for illness or injury
to undergo a physical exan1ination by a Village designated physician before the employee
is retuITledto the job.
ARTICLE XXII
ACCIDENT AND HEALTH BENEFITS
Section 1
Effective June 1, 1995, the Employer shall pay ninety percent (90%) of the premium of~
the Blue Cross/Blue Shield Blue Cho'i'ceExtended Plan, or alten1afively, PrefelTed Care'
C01111UlU1ityPlan, for all employees who elect such coverage and who are covered by this
agreement on June 1, 1995, whose hire date is prior to June 1, 1991. For employees who
are hired June 1, 1991, or subsequent, the Employer shall pay eighty percent (800/0)of the
premiu:m for such plan. The.employees who elect coverage under this plan shall pay the
difference between the full premium of the plan chosen and the contribution by the
Employer.
Section 2
'The Employer shall pay ninety percent (90%) of the premiun1 of the Blue Cross/Blue
Shield Smile Saver Dental Plan, Option I for en1ployees electing such coverage who are
covered by this agreement on June 1, 1991. The Employer shall pay eighty percent
(80%) of such premium for employees electing such coverage who are hired subsequent
to June: I, 1991. The employees who elect coverage under this plan will be obligated to
pay the remaining ten percent (10%) or twenty percent (20°1<»of the cost of the
a fo re 111entioned coverage.
Sectiolfl 3
The Employer agrees to provide a flexible benefit plan for employees covered by this
agreement.
The EIuployer and Union will consult on the selection of an adn1inistrator for the "flex
plan" and any details of such that are subjects of 111andatory negotiation.
15
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Section 4 - Retired Emplovees
A) The Enlployer will provide hospitalization and l11edicalinsurance to erilployees
who retire under the New York State Police and Fire Retirement System in
accordance with Section I of this al1icle. .
B) Any increase in the cost of the health insurance after the retirenlent date will be
paid for by the retired elnployee.
C) If an employee, upon retirement, is eillployed by an employer who offers health
insurance with benefits at least equal to the insurance provided to active
eillployees of the Police Departlllent, the employee must elect the insurance
provided by said employer.
D) Employee's opting back in the Enlployer's plan will pay twenty five percent
(25%) of the premium at that tillle and also the cost of future prenlium increases.
Section 5
The Employer will provide New York State Disability Insurance.
Section 6 - Health Insurance Buvout Pro2ram
Employee's who wish to opt-out of the health insurance offered by the Village, will
receive $20.00 per week for single policy or $50.00 per week for the fanlily policy. This
will be paid as a lump sum in the last quarter of the fiscal year. Employees cannot re-
enroll in the health insurance offered by the Village for one (1) year, unless they
experience a loss of insurance from another source.
To enroll in the health insurance buyout program, the employee nlust present the Village
Clerk with proof of another sourceof health insurance.
.
Once an enlployee enrolls in the health insurance buyout program and wishes to enroll
back in the Village health insurance, the Enlployer shall pay eighty percent (80%) of the
premium for such plan (as per Article 22). .
Participation in the health insurance buyout program will be totally at the employee's
discretion.
Section 7 - Health Insurance Incentive/Benefit
The employee will receive seventy percent (700/0) of the Village's portion of the preilliunl
savings that would result from an employee choosing a different Blue Cross and Blue
Shield package using Blue Choice Extended as .the base package. This benetit would be
paid each year and would not have .aI1Yimpact on the reduced premium costs that the
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ell1ployee would enjoy. The incentive would be paid in the last quarter of the Village)
fiscal year and/or a luil1psum. .
Participation in the health insurance incentive/benefit will be totally at the employee's
discretion.
ARTICLE XXIII
OVERTIME
Section 1
The Village's need for and right to require reasonable an10unts of overtill1e are
recognized. Except in an emergency situation, at least fO,ur(4) working hours' notice of
overtime shall be given. When practicable, overtime will be requested on a voluntary
basis. All overtime shall be as equally distributed as practicable among all employees
within the bargaining unit. If an employee fails to report when he or she has agreed to
work overtime. or refuses an assignment without satisfactory reason, he/she shall be
passed over for the next overtime assignment.
Section 2
Overtime shall be defined as any work done by an en1ployee after forty (40) hours in any
workweek.
Section 3
All overtime shall be paid at the rate of one and one-half (l ~) tin1es the ell1ployee's
regular hourly rate.
Section 4
.Holidays and vacation days shall be counted as days worked. Personal leave days and
sick days are excluded in computation of overtime.
ARTICLE XXIV
WORKDAY~ WORKWEEK AND PAY
Section I
The basic workday shall be an eight (8) hour shift. ,The basic workweek shall be not
more than a forty (40) hour week.
Section 2
The payday shall be per Schedule 1 attached.
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Section 3
A shift differential of sixty cents ($.60) per hour shall be paid to all those employees who
work a majority of their scheduled hou'rs between 4:00 PM and 8:00 AM.
Section 4
Each employee will have access to payroll records, pertaining to his/her pay only, so that
the employee may determine the elements composing the gro'ss pay and net pay each
payroll.
Section 5
Pay stubs shall show the number of regular hours worked, overtilue hours worked and the
hourly rate of each worker. Additionally, they shall indicate sick leave and vacation time
due.
Section 6
An employee who is called in to work other than when scheduled to work shall be paid
for at least two (2) hours.
Section 7 - Police Court Time
Effective with the execution of the 1995-1999 agreement, Police Officers scheduled to
appear in Court at a till1e other than their normal shift or continuous with it, will be
guaranteed one ( 1) hour's payor for total til11espent in Court, whichever is greater. No
other duties wi II be assigned to Officers whi Ie on the guaranteed first hour of Court time.
Section 8
'Scheduled overtime (i.e., parades) shall be guaranteed a minimum of two (2) hours pay at
tinle and one-half.
ARTICLE XXV
POSTING AND JOB BIDDING
Se.ction 1
If the Employer detemlines to fill a pemlanent vacancy in a non-c0111petitive job title (not
caused by vacations, illness, leave or similar reason), a written notice of the opening
indicating the job duties and rate shall be posted on the bulletin board(s) for a period not
to exceed ten ( 10) working days. Any enlployee may signify to the Employer, in writing.
during that period an interest in being consid~red for the opening. The Employer shall
make his selection on the basis of his judgl11ent of the qualifications~ skill and ability of
those bidding, giving preference to the senior bidder where practicaL considering the
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overall effect on operations. Lfno en1ployee has bid, or the Employer detennines that no
bidder has the appropriate qualifications, the vacancy may be filled by outside hiring.
Section 2
The tirst thirty (30) days on the new job shall be considered probationary. If the
En1ployer determines that the job is not being performed satisfactorily, the employee
shall be returned to his/her former job and the position shall be re-posted.
ARTICLE XXVI
SHIFT PREFERENCE AND DAYS OFF - POLICE
Police employees shall choose their shift and days off (combined) preference, subject to
depa11ment coverage requirements, in May for effect from June 1st to December 31 st and
in Decelnber for effect frOlll January 1st to May 31 st.
ARTICLE XXVII
RETIREMENT
Section I
The Employer shall provide the New York State Policemen and Firemen's Retirement
Section 384-d (20-year plan) for all qualifying Police Department en1ployees covered
under this agreement. Qualifying employees shall be provided with the death benefit
authorized under Section 448.
Section 2
The Employer shall provide the New York State Elnployees Retirement Systen1 Section
75-C along with the $20,000.00 death benefit (Section 60-b) for all other en1ployees
covered under this agreement.
Section 3
The Employer wiIIprovide the retirenlent credit for unuseq sick leave (41j) for
employees covered in Sections 1 and 2 of this article.
ARTICLE XXVIII
SALARIES
Section 1
The salaries noted in Addendum A shall apply to and'be paid to all employees as noted
below:
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Schedule Year 0/0 IncreaseEffective Dates
1999 - 2000
2000 - 2001
2001 - 2002
1998 - 1999
June 1, 1999 - May 31, 2000
June 1,2000 - May 31,20.01
June 1,2001 - May 31,2002
June 1, 1998 - May 31, 1999
2.50/0
3.00/0
3.5%
3.00/0
Section 2 - Loneevitv
Effective June 1, 1999, all employees covered under this agreen1ent will receive a
longevity paynlent according to the following schedule:
After 1 full year of service.
2 years of service
3 years of service
4 years of service
5 years of service
6 years of service
7 years of service
8 years of service
9 years of service
10 years of service
11 years of service
12 years of service
13 years of service
14 years of servi~e
15 years of service
16 vears of service
17 years of service
.
t8 yearsof service
t9 years of service
.20 years of service
50.00
100.00
150.00
200.00
275.00
300.00
375.00
400.00
450.00
500.00
575.00
625.00
700.00
850.00
950.00
1000.00
LL50.00
1250.00
1350.00
1450.00
The longevity payment will be in one check paid to the employee by November 30lh of
the work year.
Section 3
Salaries for the first year shall be paid retroactive to June 1, 1999.
Section 4 - Police Officer Rates
Police Ofticers will be appointed provisional at entry rate. Upon cOlnpletion of n1andated
school ing subject employees shall be paid prob~tionary wages during probation period.
Upon receiving pen11anentappointment subject employees shall move to job rate.
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Section 5
Job rate for Police Sergeant will be eight percent (80/0)above the job rate for Police. '
Officer.
ARTICLE XXIX
MILEAGE PAYMENTS
Mileage driven by an employee in the perfonnance of the Employer's business in his.
personal automobile shall be reimbursed by the El11ployerat the rate of twenty-four cents
($.24) per l11ile.
ARTICLE XXX
BULLETIN BOARDS
The Union shall have the use of a bulletin board on the Village premises for the posting
of a notice relating to Union l11eetingsand official business only.
ARTICLE XXXI
SAFETY
Section I
Federal, State and Municipal Laws and safety rules must be strictly adhered to by the
employees and the Municipality.
Sectio n 2
Foul weather gear will be provided to all employees l1eeding such clothing. Cold weather
gear shall be provided to all employees subject to supervisory approval.
.Section 3
Protecti ve devices such as goggles, safety glasses, helmets, special gloves, other safety
equipment and mechanical safe guards necessary to protect the en1ployees fron1 injury
shall be provided by the Village at no cost to the employee in accordance with usual
standards of safety and health. In addition, safety shoes shall be provided to all
employees where applicable.
ARTICLE XXXII
CONTRACT COPIES
The Empl.oyer shall reproduce and 111akeavailable, copies of the agreement to the Union
and to all employees. One (1) copy shall be provided to each employee during the term
of this agreement.
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ARTICLE XXXIII
TUITION PROGRAM
The En1ployer shall maintain a fifty percent (50%) tuition reimbursement program for
en1ployee participation. The course must be job related and prior approval of the
supervisor and the trustee in charge of the employee's department must be obtained. The
amount of reimbursement shall not exceed $500.00 in anyone contract year and the
employee must continue with the Employer for three (3) years from the date of the
con1pleted course or repay the cost of the course to the Employer.
The en1ployee shall provide the Employer proof of successful completion of the course.
Once proof has been submitted, the El11ployer shall make payment within two (2) weeks,
providing the employee attains a grade of HC" or better or a passing mark in the pass/fail
marking system.
ARTICLE XXXIV
UNIFORMS AND EQUIPMENT
Section 1
Shoes shall be provided for full and part-time Police Officers and replaced when needed.
Section 2
Police employees shall have three (3) unifonns (tops and bottoms) dry cleaned per week
at the Employer's expense.
ARTICLE XXXV
MANDATED SCHOOLING
Section 1
In the event the Village is required to provide basic Police Officer schooling, for a new
hire in the Police Department, and the employee voluntarily separates from Village
employn1ent within two (2) years of the date of completion of schooling, the Village shall
be reimbursed by the individual for all wages and expenses paid by the Village during or
in conjunction with the schooling. Expenses incurred in the cost of schooling include
cost of enrollment or tuition, cost of travel, lodging, meals, books, wages and benefits
paid during attendance at school.
No reimbursel11ent will be required when an employee is involuntarily separated by the
El11ployer.
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Section 2
One twenty-fou11h (1/24) of the above costs shall be forgiven for each full month 9f
service completed with the Employer after completion of schooling.
Section 3
Should recourse to a legal proceeding be necessary in order for the Village to secure
reimbursement pursuant to this provision of the agreen1ent, the individual responsible for
reimbursen1ent shall also rein1burse the Village for all legal expenses associated with the
legal proceeding, should the Village prevail.
ARTICLE XXXVI
DURA TION
This agreement shall become effective for the period from June I, 1999 and ~ontinue in
force until May 31,2002.
EXECUTION
IN WIT;~ESS WHEREOF, the parties have hereunto executed this agreement by their
fully authorized Officers this as ~" day of IJpt',"J ~Ij{)O
)
FOR THE EMPLOYER:
~~ k. Iu~
~UNEGOTIA TOR FOR VILLAGE
FOR THE UNION:
'~~
Roti'(r SCHR IB
UNION PRESIDENT
~~t.
ROBERT L. LEO ARD
LABOR RELATIONS SPECIALIST, CSEA, INC.
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ADDENDUM A
1999 - 2000 Wage Rates
Position Provisional Probationary
Police Sergeant
Police Officer $13.46 $15.25
2000 - 2001 Wage Rates
Position Provisional Probationary
Police Sergeant
Police Officer $13.86 $15.71
2001 - 2002 Wage Rates
Position Provisional Probationary
Police Sergeant
Police Officer $14.35 $16.25
~~Q c;__/ ./.t?
-
.!fi'~
24
.'
, .
Job
$18.1 7
$16.83
Job
$18.72
$17.33
Job
$19.38
$ 17.94
/L'-~O
